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SUBJECT:   Education and Training in Alcohol and Drug Abuse Prevention

Reference:(a) DoD Directive 1010.4, "Alcohol and Drug Abuse by DoD
              Personnel," August 25, 1980

A. PURPOSE

This Instruction states the DoD education and training policy in
execution of reference (a).

B. APPLICABILITY

The provisions of this Instruction apply to the Office of the
Secretary of Defense, the Military Departments, the Organization of
the Joint Chiefs of Staff, the Unified and Specified Commands, and the
Defense Agencies. The term "Military Service" refers to the Army,
Navy, Air Force, and Marine Corps.

C. DEFINITIONS

   1. Training. Those teaching and learning functions that develop or
improve the competence of health care professionals and
paraprofessionals and those DoD personnel responsible for supervision
or execution o£ alcohol and drug abuse prevention programs.

   2. Education. Those teaching and learning functions that
indoctrinate, orient, or inform personnel about the DoD alcohol and
drug abuse prevention programs and resources.

   3. DoD Civilian Employee. A permanent employee of the Department of
Defense who is a U.S. citizen and who is paid from appropriated or
nonappropriated funds.

D. POLICY

   1. The Department of Defense shall educate and/or train all
military commanders, military and civilian supervisors, and program
personnel concerning DoD alcohol and drug abuse prevention policy and
effective measures to alleviate problems associated with alcohol and
drug abuse. Other military and civilian members shall also be provided
appropriate alcohol and drug abuse education. To the extent feasible,
education shall be offered to family members on a voluntary basis.

   2. Specific education or training shall be developed for each of
the following groups and shall include references to both the military
and civilian aspects of the program.



a. Military Personnel

           (1) At Initial Entry

(a) Enlisted Personnel. The emphasis of initial entry
alcohol and drug abuse education shall be on prevention. Desired
behavior, credible role models, and healthy alternatives shall be
presented as well as the disciplinary, career, and health consequences
of abuse. Recruits shall also be made aware of counseling and
treatment resources and procedures and their responsibilities, not
only to themselves but to their peers. Alcohol and drug abuse
instruction shall be compatible with the indoctrination of recruits in
the standards of discipline, performance, and behavior required by
their particular Military Service. This education shall be completed
before the recruit reports to the first permanent duty station.

              (b) Officer and Warrant Officer Candidates. Education
for cadets, midshipmen, and other officer and warrant officer
candidates shall, in addition to (a), above, emphasize the duties and
responsibilities of junior leaders in the alcohol and drug abuse
prevention effort, to include their responsibilities in creating and
maintaining military discipline and enforcement of the law. The
causes, symptoms and prevalence of abuse; intervention and referral
techniques, and post-treatment responsibilities of junior leaders
shall also be addressed. Education shall be completed before
commissioning or within 90 days after entry on active duty.

              (c) Health Care Professionals. During initial
orientation classes, training shall be conducted in the diagnosis,
counseling, treatment, and referral of alcohol and drug abusers, as
appropriate, and in the DoD policy regarding abuse.

              (d) Program Staff. Training shall normally be conducted
and completed not more than 60 days after assignment for professionals
and paraprofessionals assigned to alcohol and drug abuse program
staffs in those areas relevant to their specific duties.

           (2) At Permanent Change of Station (PCS)

              (a) Service Members (E-1 through E-4). Education shall
be conducted within 60 days after each PCS and shall emphasize the
legal consequences of abuse under both the Uniform Code of Military
Justice and the local laws, and the alternatives to abuse available at
the local installation and neighboring community.

              (b) Leaders (E-5 through E-9 and Officers). Education
shall be conducted within 60 days after each PCS and shall emphasize
the command unique elements of the alcohol and drug abuse program, the
scope of the local alcohol and drug abuse problem, local military and
civilian resources, opportunities for continuing education and
training, and their responsibilities for the maintenance of military
discipline and the enforcement of the Uniform Code of Military
Justice.

          (3) During Professional or Military Education
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              (a) Junior Officers (0-1 through 0-3) and
Noncommissioned Officers (E-5 through E-7). Education shall emphasize
the responsibilities of junior leaders in the alcohol and drug abuse
prevention program, with particular emphasis on deterrence and
detection methods, enforcement, counseling, motivation skills,
intervention and referral techniques, and methods for monitoring the
progress of identified abusers in the unit.

              (b) Middle Grade Officers (0-4 and 0-5) and Senior
Noncommissioned Officers (E-8 and E-9). Education shall emphasize the
role and responsibilities of senior leaders in the function of their
installation or major command's alcohol and drug abuse prevention
program. Areas of particular focus shall be the influence of the
senior leader's attitude about alcohol and drug abuse on subordinates,
the reasons for and benefits derived from the DoD alcohol and drug
abuse program, and the problem of stigma and strategies for
diminishing it.

(c) Senior Grade Officers (0-6 and above). Education
shall emphasize the need for vigorous command support for the alcohol
and drug abuse program, the law enforcement, prevention, and
performance aspects of the problem, the federal response, and the
intervention techniques for senior and executive-level personnel.

(d) Health Care Personnel. Continuing education and
training shall be provided for health care professionals in those
areas of alcohol and drug abuse relevant to their duties. Areas of
particular focus shall be intervention, diagnosis, counseling,
treatment, and referral.

(e) Program Staff. Continuing education and training
shall be made available for the program staff, especially for those
involved in the rehabilitation process. Areas of particular focus
shall be intervention, counseling, and educational techniques.

 (4) After an Alcohol or Drug-Related Incident. Motivational
education shall be provided for identified abusers who are not
physically or psychologically dependent. Normally, education shall be
conducted after duty hours and shall focus on the influence of the
peer group on behavior, the identification and clarification of the
attendee's attitudes and values, the impact and consequences of
continued abuse, and the application of decision making skills to
resolution of the attendee's alcohol and/or drug abuse problem.

        b. DoD Civilian Employees

(1) Nonsupervisors. Orientation shall be conducted on DoD
policy and Military Service or DoD Component programs regarding alcohol
and drug abuse within the first 6 months of initial employment by the
Department of Defense. Orientation shall emphasize the legal, career,
and health consequences of abuse and the counseling, treatment, and
rehabilitation opportunities available.



(2) Supervisors. Orientation shall be conducted within the
first 6 months after designation of supervisory responsibilities.
Orientation shall emphasize the role of the supervisor in the alcohol
and drug abuse prevention program, the symptoms of abuse, especially as
they relate to job performance, intervention and referral techniques,
and the post-treatment responsibilities of the supervisor. Continuing
education shall also be made available on a regular basis by local
commands, with the focus on the command unique elements of the program
and local prevention and treatment resources.

(3) Program Staff. Training shall be conducted for profes-
sionals and paraprofessionals assigned to alcohol and drug abuse
program staffs in those areas relevant to their specific duties.
Training shall be completed not more than 60 days after assignment.
Continuing education and training shall also be made available for the
program staff, especially for those involved in the rehabilitation
process. Areas of particular focus shall be intervention, counseling,
and educational techniques.

        c. Family Members, Military and Civilian

(1) DoD Dependents School Students. Education shall be
conducted annually as part of the overall health curriculum for those
in grades 1 through 12.

           (2) Family Members (Outside the United States). Education
shall be provided on a voluntary basis and shall emphasize the local
alcohol and drug abuse situation, local alcohol and drug abuse laws,
counseling, treatment, and rehabilitation opportunities and procedures,
and alternatives to abuse available at the local installation and
neighboring community.

(3) Family Members in U.S. Locations. Education shall be
offered on a voluntary basis to the extent feasible.

E. RESPONSIBILITIES

The Secretaries of the Military Departments and other Heads of DoD
Components shall implement the policy in this Instruction.

F. EFFECTIVE DATE AND IMPLEMENTATION
This Instruction is effective immediately. Forward two copies of
implementing documents to the Assistant Secretary of Defense (Health
Affairs) within 120 days.

//Original Signed//
John H. Moxley II
Assistant Secretary of Defense
    (Health Affairs)


